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TKE YA Rush Initiatives 2000

1) Maintain visible leadership roles on campus

a) Use leadership to meet new people

b) Use leadership roles effectively

c) Maintain visible affiliation w/ TKE

d) Continue IFC (one officer) / Greek Council (one officer) / SGA (25% of total offices) / Orientation – Seminar leaders (60% of male orientation leaders) / RA involvement (three to four)

2) Be Socially Active

a) Meet new people

b) Be seen (at bars, parties, sorority events)

c) Maintain friendships outside of TKE

3) Keep Rush Formal

a) Maintain quality of time used

b) Keep environment comfortable / maintain individuality

c) Keep rush hostesses informed (and hot!)

d) Never “bad mouth” other fraternities

e) Be knowledge / promotional of Greek life

4) Use outside function as rush events

a) Nu Mu parties / events

b) Sorority parties

c) Informal sports / intramural sports

d) Mass

e) Class

5) Maintain image of gentleman

a) Treat each other with respect

b) Treat women with respect

c) Treat faculty, administration, and staff with respect

d) Maintain obvious personal hygiene

6) Use Alumni / BOA

a) Look for new honoraries

b) Keep alumni informed / active

c) Make TKE Alumni known

d) Making being a TKE honorary a prestigious position

Resources

1) Rush Coaches

2) Increase money set aside for rush

3) Rush retreat / preparation

4) Give other chapters notice about rush needs

Time Frame

1) Rush begins during orientation

2) Fall preparation for Spring Rush

3) Everyone should have at least 15 prospective members in mind

4) Have two prospective members to replace each graduating senior

5) Talk up rush / increase male rush percentage

How will we know if we have succeeded?

1) We will sign the men we want

2) Membership will increase steadily each year

3) Retain 100% of candidates through initiation

4) Everyone will recognize the potency of TKE rush
